Day 2 Afternoon session, Group 4

Recommendations :

For Tenure, what to do? 

1. develop case studies where communities/individuals have clear rights, where those rights have shown to contribute to results, for environment and equity, to show how secure tenure is critical and how to achieve this. Nepal is good example, through leasehold and community forestry.

2. link to land rights advocates under CEDAW,  UNIFEM, social movements , strategies for political empowerment

3. Enhance leadership of women, for negotiation skills and knowledge of rights

Capacity Building

1. on gender sensitivity for :

international agencies

-for government policy makers

-for forestry institutions (including forestry schools, departments) 

- extension service providers

- 
NGOs

-
community members

-  
Environmental education for urban people, youth 

- 
leadership skills for women and others to know and articulate their rights

Work with Govts
1. It is easier to work with govt. officials at local levels, (though  they don’t make key decisions in centralized govts. )

2. Advocate for marginalized groups to participate fully in consultations at all levels; maybe MGs could monitor this and verify that ‘right’ stakeholders are actively participating
3. Share good examples to show how issues like tenure are connected to poverty, link to MDGs

How to address larger social obstacles: 

· Focus on tenure and political/economic empowerment

· Gender awareness 

· Support process of organizational change within forestry institutions 
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Other Recommendations for REDD: 
1. Full , effective and substantive participation

2. Socio and environmental impact assessment

3. Instist that part of MRV process is done by local expert (a new forest enterprise)

4. Capacities for REDD can be used for PES for other environmental services, ie water

Nothing that countries are tending to neglect governance and livelihoods’ concerns related to REDD:

1. To Governments: How can you effectively conduct a REDD program if you cannot assure livelihoods needs are met?

2. How can the donor or implementing country expect to get good results if risk of compliance is heightened by failure to address rights and needs of local communities? Under REDD, payments are made on the basis of performance.
3. Women have most to lose and most to gain from REDD…(this is the link to women and forests)

4. How do we assure REDD++?

Benefit sharing needs to recognize Users and Holders of rights (may not be the same). 

Benefits to be shared must be done so proportionally between govt and communities.

Conflict resolution skills will be needed by staff of forestry depts., etc.
